ORDINANCE NO. BG2025 -13
ORDINANCE AMENDING CODE OF ORDINANCES
ORDINANCE AMENDING CHAPTER 17
(PERSONNEL POLICIES) TO REMOVE
SUBCHAPTER 17-4 (WORKFORCE
RECRUITMENT AND OUTREACH COMMITTEE)
OF THE CITY OF BOWLING GREEN CODE OF
ORDINANCES

WHEREAS, the City of Bowling Green determined there was a need to improve recruitment
efforts to help comply with equal employment policies and Chapter 17 (Personnel Policies),
Subchapter 17-4 (Workforce Recruitment and Outreach Committee) was created and approved by
Ordinance No. BG2015-29; and,

WHEREAS, in January 2024, the City of Bowling Green had an evaluation of the Workforce
Recruitment and Outreach Committee and the City’s hiring practices and diversity initiatives,
completed by Dr. Terry Daniels of Focal Point Coaching & Training; and,

WHEREAS, the recommendations included dissolving the Committee, and continuing to seek
better opportunities for collaboration with community partners to enhance outreach and engagement
with underrepresented communities, stringent hiring requirements and department-specific initiatives
to address diversity gaps, identifying a method to strategically plan, own, monitor and evaluate
workforce hiring and recruitment processes and diversity initiatives, and expanding diversity training
programs for employees; and,

WHEREAS, the City of Bowling Green desires to follow the recommendations to remove
Subchapter 17-4 (Workforce Recruitment and Outreach Committee) from the City of Bowling Green
Code of Ordinances and take a new approach, while remaining devoted to employment outreach,
diversity recruitment, community collaboration and aiming to create a culture where everyone has an

opportunity; and,

WHEREAS, City leaders, including staff from the Human Resources and Risk Management
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Department, introduced a Workforce Development Outreach Roundtable that will consist of City staff
and community partners meeting twice per year to network, engage and empower community partners
in the City’s ongoing recruitment efforts; and,
WHEREAS, it is in the best interest of the City to approve this amendment.

NOW, THEREFORE, BE IT ORDAINED by the City of Bowling Green, Kentucky as follows:

1. Chapter 17 (Personnel Policies) of the Code of Ordinances is hereby amended as follows:
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2. The provisions of this Ordinance are hereby declared to be severable, and if any section,

phrase or provision shall for any reason be declared invalid, such declaration of invalidity shall not

affect the validity of the remainder of this Ordinance.
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3. All prior Municipal Orders or Ordinances or parts of any Municipal Order or Ordinance in
conflict herewith are hereby repealed.

4. This Ordinance is adopted pursuant to KRS 83A.060 in that it was introduced on

:)T:(N \"') , 2025, and given final reading on . ) u lu‘ | , 2025,
and said Ordinance shall be in full force and effect upon signature, recordation and publication in

summary pursuant to KRS Chapter 424,

ADOPTED: Ju \ ,Q DAS

APPROVED: QM&@

Mayor, Chairin of Board of Commissioners
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City Clérk
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SPONSORED BY: Todd Alcott, Mayor




